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Introduction
Inequality in gender has been a very big concern in the health industry in America. It has affected how women are given medical treatment in both private and public health facilities in America. The weight put on health issues concerning women has raised a lot of questions whether the government is playing its role in equal distribution of healthcare facilities and resources to all citizens across the country Another concern emerged in the comparison of salaries between women and men in the health care industry in America. It was noted that generally, men were paid more than women in the healthcare care industry.

 Background
There have been many instances in various scenarios in the healthcare system in America. The level of gender inequality is experienced by women in the payment of insurance premiums (Pega and Veale,2015). Polls conducted by various research companies indicate that there is gender inequality as women pay more insurance premiums than men in America. Besides, there are inequalities in the way medicine for women and men are given insurance coverage by insurance companies. The insurance companies have different medical policies on contraception, curative and preventive drugs. Under the Obama administration, under the umbrella of one of the healthcare Act passed by President Obama, there had been efforts to minimize gender inequality in the healthcare system in America. Besides, gender discrimination in healthcare arises on the remuneration scales of employees based on gender in the health industry (Dahlhamer et al.,2016).

Impact of gender inequality in the American healthcare industry
    Gender inequality in healthcare has various impacts on health in the health industry in America. Gender inequality has impacted the individuals being insured by the insurance companies in America, the health insurance premiums charged, the health of women in general and the salary scales of men and women in America. To begin with, it noted that many women in America got insured as compared to men. From various polls done in most of the states in the country, it was estimated that more than 80 percent of women had access to health insurance as compared to men. This covered both public and private hospitals. On the other hand, it was estimated that more than 70 percent of men had a health insurance cover in America (Pega and Veale,2015).
Besides, women are charged higher insurance premiums in America because of the rules and regulations set by private health institutions. It is a real concern that most of the states in America have not developed mechanisms to curb such levels of discrimination on the issuance of insurance premiums (Dahlhamer et al.,2016). This has discouraged many women and many have resorted to being uninsured. This has put women at the risk of many diseases that is negative to the sustainable and global goals of healthcare. This has also increased women’s mortality rates. Also, gender inequality has impacted negatively on women’s health in America. For instance, the government has allowed male contraceptive services to form part of the health care program in America (Dahlhamer et al.,2016). Men can easily get these male reproductive medicines without any hindrance. However, women are unable to easily access contraception services as the government views this as a way of subsidizing or promoting sexual behavior in the country.
Also, there is a very glaring difference in the salaries of women and men working in the healthcare industry in America (Burke and Major, 2014). It is noted that most men are paid more than women in the healthcare industry. From statistics, it is observed that women get paid nearly half the salary of men in the healthcare industry in America (Chuang, 2019) The male staff in the healthcare industry can have the same level of education as their female counterparts but get more salaries (Cotter,2016).

Resolution of gender inequality in health care in America
Inequality in gender in the healthcare industry in America can be effectively resolved when some factors are considered and implemented effectively in the sector. For instance, more men should be encouraged to go for insurance coverage. This will reduce the disparity between men and women who are insured by insurance companies in America (Desai et al.,2016). Besides, the government should reduce insurance premiums so that more women get insurance coverage in America. Also, the government should allow easy access to contraceptives by women and avoid stereotyping women using contraceptives as individuals engaging in sexual activities. Again, the salaries of both men and women employees in the healthcare industry should be moderated and be the same across all genders with the same academic merits. This will encourage and motivate women employed in the healthcare industry in America (Chuang, 2019).

Conclusion
Gender inequality in the health care industry in the United States has impacted negatively especially on women. This includes women paying more insurance premiums, being discriminated against in a bid to access contraceptives and being paid salaries lower than their male counterparts. The government can resolve this by reducing insurance premiums charged on women, allowing access to contraceptives and moderating remuneration scales for both men and women in the healthcare industry in America.
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